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(6) Presidential Management Fellows 
Program Records (OPM/CENTRAL–11). 
All information in these records that 
meets the criteria stated in 5 U.S.C. 
552a(k)(6) is exempt from the require-
ments of 5 U.S.C. 552a(d), relating to 
access to and amendment of records by 
the data subject. This exemption is 
claimed because portions of this sys-
tem relate to testing or examining ma-
terials used solely to determine indi-
vidual qualifications for appointment 
or promotion in the Federal service 
and access to or amendment of this in-
formation by the data subject would 
compromise the objectivity and fair-
ness of the testing or examining proc-
ess. 

(7) Recruiting, Examining, and Place-
ment Records (OPM/GOVT–5). (i) All in-
formation about individuals in these 
records that meets the criteria stated 
in 5 U.S.C. 552a(k)(5) is exempt from 
the requirements of 5 U.S.C. 552a(c)(3) 
and (d). These provisions of the Privacy 
Act relate to making accountings of 
disclosures available to the data sub-
ject and access to and amendment of 
records. These exemptions are claimed 
because this system contains investiga-
tive material compiled solely for deter-
mining the appropriateness of a re-
quest for approval of an objection to an 
eligible’s qualification for employment 
in the Federal service. To the extent 
that the disclosure of such material 
would reveal the identity of a source 
who furnished information to the Gov-
ernment under an express promise that 
the identity of the source would be 
held in confidence, or prior to Sep-
tember 27, 1975, under an implied prom-
ise that the identity of the source 
would be held in confidence, the appli-
cation of exemption (k)(5) will be re-
quired to honor promises of confiden-
tiality should the data subject request 
access to the accounting of disclosures 
of the record, or access to or amend-
ment of the record. 

(ii) All information in these records 
that meets the criteria stated in 5 
U.S.C. 552a(K)(6) is exempt from the re-
quirements of 5 U.S.C. 552a(d), relating 
to access to an amendment of records 
by the subject. This exemption is 
claimed because portions of this sys-
tem relate to testing or examining ma-
terials used solely to determine indi-

vidual qualifications for appointment 
or promotion in the Federal service 
and access to or amendment of this in-
formation by the data subject would 
compromise the objectivity and fair-
ness of the testing or examining proc-
ess. 

(8) Personnel Research and Test Valida-
tion Records (OPM/GOVT–6). (i) All in-
formation in these records that meets 
the criteria stated in 5 U.S.C. 552a(k)(6) 
is exempt from the requirements of 5 
U.S.C. 552a(d), relating to access to and 
amendment of the records by the data 
subject. This exemption is claimed be-
cause portions of this system relate to 
testing or examining materials used 
solely to determine individual quali-
fications for appointment or promotion 
in the Federal service. Access to or 
amendment of this information by the 
data subject would compromise the ob-
jectivity and fairness of the testing or 
examining process. 

(ii) All information in these records 
that meets the criteria stated in 5 
U.S.C. 552a(k)(4) is exempt from the re-
quirements of 5 U.S.C. 552a(d), relating 
to access to or amendment of the 
records by the data subject. This ex-
emption is claimed because portions of 
this system relate to records required 
by statute to be maintained and used 
solely for statistical purposes. Access 
to or amendment of this information 
by the data subject would compromise 
the confidentiality of these records and 
their usefulness for statistical research 
purposes. 

(c) The Office also reserves the right 
to assert exemptions for records re-
ceived from another agency that could 
be properly claimed by that agency in 
responding to a request. The Office 
may refuse access to information com-
piled in reasonable anticipation of a 
civil action or proceeding. 

[53 FR 1998, Jan. 26, 1988, as amended at 57 
FR 20956, May 18, 1992; 70 FR 28779, May 19, 
2005] 
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AUTHORITY: 5 U.S.C. 552, 3301, and 3302; E.O. 
10577, 3 CFR 1954–1958 Comp., page 218, unless 
otherwise noted. 

Secs. 300.101 through 300.104 also issued 
under 5 U.S.C. 7201, 7204, and 7701; E.O. 11478, 
3 CFR 1966–1970 Comp., page 803. 

Secs. 300.401 through 300.408 also issued 
under 5 U.S.C. 1302(c), 2301, and 2302. 

Secs. 300.501 through 300.507 also issued 
under 5 U.S.C. 1103(a)(5). 

Sec. 300.603 also issued under 5 U.S.C. 1104. 

Subpart A—Employment Practices 

§ 300.101 Purpose. 
The purpose of this subpart is to es-

tablish principles to govern, as nearly 
as is administratively feasible and 
practical, the employment practices of 
the Federal Government generally, and 
of individual agencies, that affect the 
recruitment, measurement, ranking, 
and selection of individuals for initial 
appointment and competitive pro-
motion in the competitive service or in 
positions in the government of the Dis-
trict of Columbia required to be filled 
in the same manner that positions in 
the competitive service are filled. For 
the purpose of this subpart, the term 
‘‘employment practices’’ includes the 
development and use of examinations, 
qualification standards, tests, and 
other measurement instruments. 

[36 FR 15447, Aug. 14, 1971] 

§ 300.102 Policy. 
This subpart is directed to implemen-

tation of the policy that competitive 
employment practices: 

(a) Be practical in character and as 
far as possible relate to matters that 
fairly test the relative capacity and 
fitness of candidates for the jobs to be 
filled; 

(b) Result in selection from among 
the best qualified candidates; 

(c) Be developed and used without 
discrimination because of race, color, 
religion, sex, age, national origin, par-
tisan political affiliation or other 
nonmerit grounds; and 

(d) Insure to the candidate oppor-
tunity for appeal or administrative re-
view, as appropriate. 

[40 FR 15379, Apr. 7, 1975] 

§ 300.103 Basic requirements. 
(a) Job analysis. Each employment 

practice of the Federal Government 
generally, and of individual agencies, 
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